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St. Peter’s Catholic Primary School

Hough Hill Road, Stalybridge, SK15 2HB

Tel: 0161 338 3303

Email: head@st-peters.tameside.sch.uk

Headteacher: Mrs K Ryan
KEY STAGE ONE TEACHER 
Full Time – Fixed Term to cover a period of maternity leave for 12 months or until the return of the postholder
Required for 1st September, 2022 
The Governors of this successful, popular and friendly school wish to appoint a highly motivated and enthusiastic teacher for our Infant department. This is an exciting opportunity to become involved with a high-achieving, well-resourced school, renowned for its academic excellence and outstanding pastoral care
We can offer:

· Happy, confident children with excellent behavior, who love learning 

· A strong Catholic ethos with supportive governors and parents  

· A positive and friendly staff

· A vibrant, well resourced learning environment

· Excellent professional development

We are looking for someone who

· Can support our Catholic ethos and vision

· Loves teaching and has high expectations in all areas 
· Has experience in at least one of the primary phases and is creative and imaginative
· Is able to work well within a team  
St Peter’s is fully committed to safeguarding and promoting the welfare of children and expects all staff to share this commitment. The post requires an enhanced DBS check. 
Informal telephone enquiries and visits to our school are positively encouraged.

For further details and an application pack, please see the ‘vacancies’ tab of our school website. Paper copies may be obtained from our school office.

Please note only applications submitted on a CES application form will be accepted. 
Application forms to be returned to Mrs K. Ryan in the main school office, or at the above Email address.

Closing date: Monday, 11th July 2022 (9.00am)
Observations and interviews: week commencing Monday, 11th July, 2022 
JOB DESCRIPTION: CLASS TEACHER
Responsible to:  Head Teacher and Governing Body
Job Purpose:

To teach designated pupils and to undertake associated pastoral duties as well as other general responsibilities in the school as agreed with the Headteacher, having full regard for the school’s ethos, aims and policies.  All teachers comply with the Teaching Standards 2012 teaching standards publications (and any revised versions).

Duties:

· Teach pupils and set challenging targets according to their individual needs, including the planning, preparation and assessment of work in line with the agreed policies of school, to ensure teaching of the highest standard.

· To be accountable for pupils’ attainment, progress and outcomes.

· To mark and give effective feedback that drives progress upwards, in line with school policy and procedures, following the principles of the EYFS and the National Curriculum. 
· Monitor and be responsible for the efficient use of teaching resources provided for the class. 

· Supervise and plan for the effective use of support staff relevant to the class.
· To manage behaviour effectively to ensure a good and safe learning environment.

· Implement and maintain the discipline and behaviour policy of school.

· Be responsible for monitoring and reporting to parents on the progress of pupils in class.

· Establish a safe and stimulating environment for pupils, rooted in mutual respect.

· Ensure that each child is taught within a framework of equal opportunities.

· To ensure that the classroom is kept tidy and attractive.

· To be an aspirational team player.  
· To contribute to and support the School Development Plan and priorities.

· To set purposeful and stimulating homework, as appropriate.
· To support the Catholic Ethos and core values of the school, both inside and outside the classroom, with all stakeholders.

· To have an overview of whole school performance in a given area of responsibility and to take an active role in subject leadership, if required. 
· Engage in a variety of Continuing Professional Development opportunities and use these to develop professionally.

· To support and promote school policies and procedures.

· Ensure all children in our care are safeguarded.
· To fulfil the DfE Teachers’ Standards 2012 and any relevant updated versions of the same.
· The above details are not exhaustive and the post holder may be required to undertake tasks, roles and responsibilities as may reasonably be assigned to him/her by the Headteacher.
